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Registrar of Companies

N B EE AT
Registry Solicitor

AREMELE
Registry Manager
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Special Duties Development Division

The Registry was established on 1 May 1993 and became a trading
fund on 1 August 1993 upon the passage of a resolution by the
Legislative Council. In accordance with the Trading Funds Ordinance
(Cap. 430), the Registry operates under commercial principles on
a self-financing basis. The Registry is required to meet expenses
incurred in the provision of services out of its income and achieve a
reasonable return on the average net fixed assets employed.

] RS % S8 R A D
DNREME DR ERER Company Formation &
Public Search Division  Registration Division Deregistration Division
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Customer Services and Management Division
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BB Organisational Structure

REMEBREBERERAEAME LT Z The organisational structure of the Registry ensures that its
WEBETEAR®  BITATERE L/{&r‘j statutory roles, functions and services to the public are accounted
NBREEERE HE-_ZT-_MFE= for and delivered properly. The Registry had 534 employees as at

A=+—H KEHRBSMKETL B 31 March 2024, comprising 365 civil servants and 169 contract staff
365BREERI169KRAHET » REEr)d with the following organisational structure:
BARBHT

REAEMEER

Reglstrar of Companles
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. Registry Manager | | Registry Manager i | Registry Solicitor { eputy Principal : . Business Manager !

Solicitor
L Z‘ﬁ]ﬁiﬁﬁ& L EERATRE L SEEER L NERERE L B 7%
SR REEEEMRBRE Legal Services Company Law Financial Services
Company Registry for Trust Reform
Formation & and Company
Deregistration Service Providers ‘ TR
Development
W AFHEmR
Registration W &R
Information
‘ AEEm Technology*
A
Public Search
W ERnsER -
. - Information
W EFRBRER Technology Project*

Customer Services
and Management

¥ =5
General Support
Services

* HIEAMBEEESIR T ZNFNA—BEEAE AR -
*  The previous Information Technology Project Division was reorganised as the Information Technology Division with effect from
1 April 2024.
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Management Board

To maintain a high standard of corporate governance, the Registry
has set up a Management Board (“the Board”) which is responsible
for setting strategic directions, formulating policies and managing
the Registry’s business affairs with the aim of achieving its vision and
mission. The Board is headed by the Registrar and composed of all
directorate officers of the Registry. To ensure proper management
and compliance with all relevant regulations and established
procedures, the Board meets on a monthly basis to discuss, review
and monitor the Registry’s major initiatives, business operations and
performance.

Corporate Governance Framework

Effective corporate governance is essential for ensuring the
sustainability of the Registry and safeguarding the interests of
its stakeholders. The Corporate Governance Policy Statement
promulgated in May 2012 establishes important principles that the
Registry should follow to attain the highest standards of corporate
governance.
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— BB R Commitment to
HEREE 3 - corporate social
NWEEZSE responsibility
Competent and accountable
management board S
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Good customer
and public relations
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Corporate Social Responsibility Policy

The Registry attaches great importance to fulfilling its corporate
social responsibility while conducting its business. The Corporate
Social Responsibility Policy Statement adopted by the Registry
since September 2010 lays out the framework for the Registry in
discharging its corporate social responsibilities.

RERSNRTEE e N
Maintaining highest 5?5 N BERE

ethical standards

BEOHE
Caring for the
community

(1 .
’ Caring for the
environment

R ERERA MmAT

Framework of Corporate

Caring for staff
members

Social Responsibilities
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